Employer Perspectives Survey

Your Views On Recruitment and Training In The Private Sector

	This survey is divided into FIVE sections

	Section 1:
	Information about your organisation

	Section 2:
	Your views on recruitment

	Section 3:
	Training and development

	Section 4:
	Training decisions

	Section 5:
	Your perspectives on government childcare strategy

	YOUR PARTICIPATION IS IMPORTANT TO ME


The Manager or Owner of the Nursery 
or those who are responsible for recruitment and training of employees 
should complete this survey

	The information you provide is protected by the UK Data Protection Act 1998.
Your identity shall remain confidential and will only be acknowledged by an identification number


	Section 1
About your Organisation

	

	Please tick a single category only

	

	1 In years, which of the following time spans most closely illustrates how long the organisation has been running?

	
	
	
	
	
	
	
	
	
	
	

	
	0-5 years 
	 FORMCHECKBOX 

	6-10 years
	 FORMCHECKBOX 

	11-15 years 
	 FORMCHECKBOX 

	16-25 years 
	 FORMCHECKBOX 

	25 plus years 
	 FORMCHECKBOX 



	2 Which of the following structures most closely represent the organisation?

	

	
	single unit site
	 FORMCHECKBOX 

	two unit site
	 FORMCHECKBOX 

	three unit site
	 FORMCHECKBOX 

	multiple unit site
	 FORMCHECKBOX 



	3 Which of the following categories most accurately illustrate the number of employees that work for the organisation?

	

	
	0-5 employees 
	 FORMCHECKBOX 

	6-10 employees
	 FORMCHECKBOX 

	11-15 employees
	 FORMCHECKBOX 

	16-25 employees
	 FORMCHECKBOX 

	25 plus employees
	 FORMCHECKBOX 



	Section 2
Your Views on Recruitment

	

	Please tick the box that most closely represents your feelings about each of the following statements 
from strongly agree to strongly disagree

	

	
strongly 


strongly

agree
agree
disagree
disagree

	4 We have experienced problems in recruiting staff
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	5 We prefer to employ staff that are already qualified
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	6 We rely on training our own staff for the purpose of recruitment
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	7 We would consider poaching staff from other organisations if 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	necessary for our own recruitment needs

	

	8 The offer of higher wages by competitors has caused some of 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	our staff to leave

	

	Please tick a single category only

	

	9 We expect to keep staff for:

	

	
	under 1 year
	 FORMCHECKBOX 

	1 – 3 years
	 FORMCHECKBOX 

	4 – 6 years
	 FORMCHECKBOX 

	7 plus years
	 FORMCHECKBOX 



	Section 3
Training and Development

	

	Please put a tick in either the yes or no boxes

	

	


yes
no

	10 The organisation has a training plan
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	11 The organisation has a training budget
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	12 The organisation has a business plan
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	13 The organisation provides on-the-job training
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	14 The organisation provides off-the-job training
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	15 Some staff hold a managerial qualification
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	Please tick the box against each category that most closely represents the percentage of the total workforce

	

	16 Within each category, what is the level of qualifications currently held within the organisation as an approximate percentage of the total organisation’s workforce?

	

	
0%
25%
50%
75%
100%

	a NVQ trainee status
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	b Qualified level 2
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	c Qualified level 3
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	d Qualified level 4
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	Please tick a single category only

	

	17 When was the last time the organisation provided formal training for staff that led to recognised qualifications?

	

	
	in last month 
	 FORMCHECKBOX 

	1-3 months
	 FORMCHECKBOX 

	4-6 months 
	 FORMCHECKBOX 

	7-12 months 
	 FORMCHECKBOX 

	over 2 years ago 
	 FORMCHECKBOX 


	

	Please tick as many as apply

	

	18 Which of the following funding options are you aware of?

	

	ESF funding
	 FORMCHECKBOX 

	
	

	

	LSC funding
	 FORMCHECKBOX 

	

	

	DfES funding
	 FORMCHECKBOX 

	

	

	LEA funding
	 FORMCHECKBOX 

	

	

	Private funding
	 FORMCHECKBOX 

	

	Section 3 (continued…)

	

	Please tick as many as apply

	

	19 Which of the following training initiatives are you aware of?

	

	Modern Apprenticeships
	 FORMCHECKBOX 

	
	

	

	Skills at Work
	 FORMCHECKBOX 

	

	

	NVQs
	 FORMCHECKBOX 

	

	

	Technical Certificates
	 FORMCHECKBOX 

	

	

	ETP
	 FORMCHECKBOX 

	

	

	Time off for study
	 FORMCHECKBOX 

	

	

	e 2 e
	 FORMCHECKBOX 

	

	

	LearnDirect
	 FORMCHECKBOX 

	

	

	Connexions
	 FORMCHECKBOX 

	

	

	Please tick the box that most closely represents your feelings about each of the following statements 
from strongly agree to strongly disagree

	

	
strongly 


strongly

agree
agree
disagree
disagree

	20 Training costs are high with limited returns on our investments
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	21 Training costs are outweighed by the long-term benefits
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	22 There is a strong training culture in the organisation
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	23 Training is supported and monitored by all staff
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	24 Training is a burden on existing staff
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	


	25 The following restrictions can limit the amount of training done by the organisation:

	

	
strongly 


strongly

agree
agree
disagree
disagree

	a Time demands
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	b Skills not on offer
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	c Access to training
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	d Knowledge about training
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	e Lack of employee commitment
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	f Quality of candidates
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	Section 3 (continued…)

	

	Please tick the box that most closely represents your feelings about each of the following statements 
from strongly agree to strongly disagree

	

	

	26 Which of the following would prompt the organisation to train in the future?

	

	
strongly 


strongly

agree
agree
disagree
disagree

	a In order to recruit employees
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	

	b In order to increase the skills of the present 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	workforce

	

	c To provide personal development 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	opportunities for worker

	

	d New legislation on employment issues
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	


	


	Section 4
Training Decisions

	

	Please tick a single category only

	

	27 Who is the person responsible for training decisions in your organisation?

	

	Owner
	 FORMCHECKBOX 

	
	

	

	Manager
	 FORMCHECKBOX 

	

	

	Training Manager
	 FORMCHECKBOX 

	

	

	Other
	 FORMCHECKBOX 

	  Please state
	     

	

	Please put a tick in either the yes or no boxes

	

	


yes
no

	28 It is important to the organisation that trainees are unpaid while they 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	are training

	

	29 Training is seen as an important part of the organisation’s survival in 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	the future

	

	30 The organisations overall experiences of training are positive and 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	benefit the organisation

	

	Section 5
Government Childcare Strategy

	

	Please put a tick in either the yes, no or undecided boxes

	

	
yes
no
undecided

	31 Childcare workforce development is under-funded by the 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	government

	

	32 The government sets unrealistic training targets for the 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	sector to achieve

	

	33 The private day nursery sector will find it more difficult to 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	survive in the future against competition

	


	


Please add any additional comments that would like to make about recruitment, training or funding of the private day nursery sector that you feel is important to this survey

	     


	

	


yes
no

	Following this survey, interviews to gather employer’s perspectives on 
	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	

	recruitment and training may take place.  Please indicate whether you would be willing to take part in an interview at a later stage of the research.


	

	Thank you for completing the survey. 
Please return the completed survey in the envelope provided, 
or if you have completed the survey electronically email to 
cyndy.hawkins@ntlworld.com

	Please complete and return the survey within 14 days


	



